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FORM OF REPORT FOR 
PSYCHOLOGICAL EXAMINATION 


REQUIRED UNDER CANONS 26, 34, 37 and 38 


To the Examiner: 


The Canons require that every person who desires ordination (or reception into the ministry 
of this Church) have an examination to cover his “mental and nervous as well as his physical 
condition.” A resolution adopted by the House of Bishops in 1949 inter- 
OCCASION FOR preted this to mean “that a reasonably careful psychiatric or psycho- 
EXAMINATION logical examination, or both, be given him.’”’ The results of this exam- 
ination are to be reported to the Bishop, as also are the results of other 
examinations of the applicant which cover his physical condition and intellectual attainments. 
The responsibility for the ultimate decision as to his acceptance for ordination and to the sev- 
eral steps leading to it, rests with the Bishop. From the various examinations the Bishop seeks 
expert counsel and advice from qualified persons to assist him to discharge his responsibility. 


This psychological examination is requested for two purposes. One purpose is primarily admin- 
istrative and is served by a summary report ( i.e., the answers that are to be written on page 3 

of this form.) This part of the report is to give to the Bishop evidence of 
THE USES OF _ the man’s mental and emotional stability to submit to the Standing Com- 
THE REPORTS mittee of the Diocese when it is asked for its necessary recommendation of 

the applicant before admission to Candidateship and again before ordina- 
tion. The other purpose is primarily pastoral and is served by a fuller report (i.e., the answers 
to the questions raised on page 2). This part of the report is to give the Bishop psychological 
information to help him guide the man in his theological studies and his preparation for the 
ministry. The Bishop may wish to transmit this report, after consultation with the eXaminer, 
to the dean of the applicant’s theological school as a part of his admission papers or to assist in 
the understanding of any personal problems that may appear during the period of seminary 
training. 


It is understood by the Bishop that the information revealed by the applicant in the examina- 

tion is treated by the examiner as a privileged communication held in professional confidence, as 
is any medical communication. The examination is, therefore, 

THE CONFIDENTIAL expected to include discussion of specific situations and con- 

NATURE OF THE crete incidents in the life experience of the applicant. Both parts 

EXAMINATION, AND of the report should clearly describe the mental health of the 

THE TYPE OF REPORTS applicant and the probabilities of his adequate adjustment in the 
work of the ministry. = 


Examiners are urged to use, whenever possible, psychological and psycho-diagnostic tests as a 

regular part of their examinations, such as the Rorschach, the Wechsler-Bellevue, Goodenough 
Figure Drawings, the Minnesota Multiphasic Personality Inventory, etc. 

PSYCHOLOGICAL It is hoped that whenever data of these tests can be made available for 

TESTING research, they will be useful in determining the best methods of psychi- 
atric examination for applicants for Holy Orders. 
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REPORT TO THE BISHOP 


OF THE PSYCHOLOGICAL EXAMINATION 


The examiner is asked to write to the Bishop answers to the following questions: 


1. Did the examination include psychiatric interview? psychological tests? both? If 
tests, what test or tests? 


2. Does the applicant suffer from any psychiatric illness? Are there any signs in the present 
behaviour of the applicant suggesting in your opinion that he may become ill under the usual 
pressures of clerical life? If there has been any history of mental illness or of psychiatric treat- 
ment, is there subsequent impairment or improvement of the personality? Is there any path- 
ology or serious maladjustment or limitation of personality that, in your opinion, would disqual- 
ify the applicant for the ministry of the Church? 


3. What traits or characteristics of the applicant’s personality would make for, or tend to les- 
sen, his effectiveness in the ministry of the Church? (In answer to this question, it is expected 
that the following matters will be treated: 


Rigidity of thinking and particular areas where it appears 
Attitudes toward those in authority and the applicant’s own use of authority 


Feelings about men, about women, about sexual aberrations, about his past sexual experi- 
ence, his present situation, his expectations 


Uses of aggression, creative and destructive 

Capacity for group relationships, and sense of community or of collective values 
Types of situations that create anxiety and his reactions to them 

Place of religion in his emotional life 

His psychological motivations for desiring to enter the ministry 


Insight into his own strengths and limitations. ) 


4. Are there indications that therapy would cure the pathology or maladjustment of person- 
ality? 


Are there indications that therapy would make for greater usefulness in the ministry? 


What type of treatment would you recommend? 


